
Responsible	Employees:	
A	Responsible	Employee	is	a	College	employee	who	has	the	authority	to	take	action	to	redress	an	
alleged	violation	of	Prohibited	Conduct	(as	defined	in	02.2.26)	and	who	has	been	given	the	duty	of	
reporting	such	allegations	to	the	Title	IX	Coordinator,	or	an	employee	whom	an	individual	could	
reasonably	believe	has	this	authority	or	duty.		

Baylor	College	of	Medicine	has	designated	the	following	groups	of	College	administrators	as	Responsible	
Employees	based	on	either	their	administrative	title	(Director	Level	and	above)	or	responsibilities	by	
serving	in	a	major	education	role.	

Administrative	Titles	 Major	Education	Roles	 	
Administrator	(specific	job	designations)	 Administrator	(specific	job	designations)	
Assistant	General	Counsel	 Assistant	Dean	
Assistant	Provost	 Assistant	Program	Director	
Assistant	Vice	President	 Associate	Dean	
Associate	Director	 Associate	Clerkship	Director	
Associate	Provost	 Associate	Course	Director	
Associate	Vice	President	 Associate	Program	Director	
Center	Administrator	 Chair	
Chief		 Clerkship	Director	
Controller	 Co-Chair	
Deputy	General	Counsel	 Co-Director	
Director	 Co-Principal	Investigator	
Executive	Director	 Course	Co-	Director	
Executive	Assistant	 Committee	Chair	
General	Counsel	 Committee	Vice-Chair	
President	 Course	Director	
Provost	 Dean	
Registrar	 Department	Elective	Co-Director	
Senior	Associate	Director	 Department	Elective	Director	
Senior	Director	 Director	
Senior	Vice	President	 Faculty	Senate	Leaders	
Treasurer	 Laboratory	Mentors	
Vice	President	 Program	Co-Director	
	 Program	Director	
	 Senior	Associate	Dean	
	 Subcommittee	Chair	
	 Track	Co-Director	
	 Track	Director	
	 Vice	Chair	
	 	
	

Responsible	Employees	have	a	duty	to	promptly	report	incidents	of	sex	based	discrimination,	and	
Prohibited	Conduct	directly	to	the	Title	IX	Coordinator.		Additionally,	Responsible	Employees	are	not	
confidential	reporting	resources.	


